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Week of January 24, 1972 


"GREAT COMPASSION’ OF DR, KING HAILED 
BY SECRETARY OF LABOR 





WASHINGTON -- Dr, Martin Luther King's “great compassion for working people and his 
dream of one America provide a heritage for all of us to live by," Secretary of Labor 
J.D. Hodgson said in a statement to all Labor Department employees. 

In @ message commemorating Dr. King's birthday, Secretary Hodgson added, "Let 
us all remember his hopes for mankind and work together toward a world of peace and 
brotherhood." 

The following is the text of the Secretary's statement: 

"I ask all employees in the Department of Labor to join me in paying tribute 
to the memory of one of America's dedicated leaders on his birthday, January 15. Martin 
Luther King, Jr.'s great compassion for working people and his dream of one America 
provide a heritage for all of us to live by. 

I recall a speech he made at the Washington National Cathedral on March 31, 1968, 
and a part of his message has always remained in my memory. All of us should remember 
his admonition that we ‘live together as brothers or perish together as fools.' 

The dreams that Martin Iuther King had have a continuing influence on the progress 
of race relations in the world. Therefore, on this occasion let us all remember his 


hopes for mankind and work together toward a world of peace and brotherhood," 
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Week of January 24, 1972 
WATTS SKILL CENTER AWARDED NEW 
CONTRACT TO TRAIN BLACKS 

LOS ANGELES -- The Watts Skill Center has received funding of $1,651,037 to train 
369 disadvantaged persons in a variety of occupations, the U.S. Department of Labor 
announced, 

Edward Aguirre, Regional Director, said the allocation included $787,985 for enrollee 
subsistence allowances and $776,747 for actual training costs. The contract runs through 
Sept. 29, 1972. 

The training program includes classes to prepare trainees for clerical, para- 
medical, automotive, industrial fabrication and food preparation and service occupations. 

Instruction in job-finding techniques (test-taking, job applications, employment 
interviews) will also be provided. 

Enrollees will have 44 weeks of training to prepare them for entry-level positions. 
Upon completion of training, their wages are expected to average between $400 and $480 
amonth. However, paramedical personnel are expected to make $615 per month and some 
of the food preparation specialists may make as much as $640 per month, base wages. 

Enrollees will be referred by the California Department of Human Resources 
Development under the contract, which is funded under the Manpower Development and 
Training Act. 

Since the opening of the Watts Center in June 1966, more than 6,000 persons have 


participated in its training programs. 
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Week of January 24, 1972 


JOB DISSATISFACTION HIGH AMONG YOUNG 
BLACKS 


WASHINGTON -- Job dissatisfication is a growing problem among American 
workers, particularily among young black workers. 

So says the January issue of MANPOWER magazine in an article entitled 
"Who's Unhappy At Work and Why." 

"Pay is at an all-time high, but worker dissatisfaction is metamorphosing 
from a hobbyhorse ... into a fire-breathing dragon as workers begin trans- 
lating their dissatisfactions, into alienated behavior," according to the 
Magazine. 

"Turnover rates are climbing despite rising wage leveIs. Absenteeism 
has increased as much as much as 100 percent in the past 10 years in the 
automobile industry. Workers talk back to their bosses. They no longer 
accept the old authoritarian ways. In short, workers themselves are telling 
us the same things about their feelings and needs that academicians, psycho- 
logists, and philosophers told us in the past." 

The article is based on a study of workers conducted by the Survey Re- 
search Center at the University of Michigan under contracts fromthe U.S. 
Department of Labor's Employment Standards Administration. 

The people most dissatisfied with their jobs are black workers under 
30, according to the study. Second come all workers under 30 who have some 
college education. Women under 30 are the third most dissatisfied group. 

What do these workers want? Above all, more interesting jobs. 

"The overall survey shows that the chance to do meaningful work and to 


achieve and grow on the job is of great importance to the average American 


worker -- perhaps even overshadowing financial considerations," says the 
article. "It also appears that this chance is sadly lacking in the average 
job Ps 


Among other points noted in the article: 
-- Blacks were about twice as likely as whites to be dissatisfied with 


(MORE) 
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their jobs through age 44. Then the percentage of dissatisfied blacks 
dropped to 7 compared with 9 for whites age 44 and over. 
-- Twice as many black workers over 44 were dissatisfied with their 
lives as were dissatisfied with their jobs. 
Manpower is the official monthly journal of the U. S. Department of 
Labor's Manpower Administration. It is available on subscription at $5.50. 
a year from the Superintendent of Dotuments, Government Printing Office, 


Washington, D. C. 20402. Single copies are 50 cents. 


# # # 








Week of January 24, 1972 


NEIGHBORHOOD YOUTH CORPS ENROLLS RECORD 


753,000, IN FISCAL 1971; 345,740 ARE BLACK 


WASHINGTON -- Neighborhood Youth Corps (NYC) enrollments rose to a record high of 
753,000 during fiscal year 1971, nearly 271,000 over the previous year, Secretary of 
Labor J.D, Hodgson has reported. A total of 345,740 enrollees were black. 

Hodgson said this brings to nearly 3.3 million the number of youths served since the 
NYC program began in 1965. 

Last year's enrollment included 120,000 in the in-school program, 53,000 in the 
out-of-school program, and 580,000 in the summer program. Blacks constituted 42 percent 
of those enrolled in the in-school program, 38 percent of those in the out-of-school 
program, and 49 percent of summer program enrollees. 

Since the NYC program started there have been 779,300 youths enrolled in the in- 
school program, 631,600 in the out-of-school program, and 1,912,700 in summer jobs. An 
additional 131,500 have entered the program since June 30, 1971. 

Total cost of the program through June 30 is $2,077 billion. 

The Labor Secretary said, "The NYC program's achievements and impact are clearly 
discernable. 

"NYC is enabling hundreds of thousands of youngsters in the in-school program to 
complete their high school education by providing them the financial means to do so. 

"It has also enabled hundreds of thousands of youngsters who are out of school to 
get work experience, remedial education, and counseling to prepare them for entrance 
into today's highly competitive labor market. 


"In addition," Hodgson said, "the NYC summer programs, whose enrollment has 


expanded from 47,600 in 1965 to an all-time high of 580,000 in 1971, have been directly 


instrumental through motivation and financial help in adding a total of over 1.9 million 
youngsters return to school in the fall." 

Average yearly enrollment for the total NYC program was 474,800, 

NYC provides high school youngsters 14 through 21 work for up to 15 hours a week 
as aides in libraries, school buildings, municipal, county, and State offices, and other 
nonprofit institutions. 


(MORE) 
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Out-of-school youngers 16 and 17 years of age spend up to 40 hours a week in NYC 
activities. This usually includes 32 hours at work and eight hours for counseling, remedial 
education, and similar help. Pay is up to $1.60 an hour paid out of NYC funds. 

Following are some examples of activities in the NYC 1971 summer program, 

-- About 9,000 NYC enrollees participated in a variety of enviornmental protection 
activities, including air and water pollution and solid waste in projects sponsored by 
the Environmental Protection Agency. 

-- NYC members tutored disadvantaged younger children in a special program, Youth 
Tutoring Youth, conducted in 236 projects around the country. 

-- NYC aides helped instruct preschoolers in the Sesame Street project, which 
operated in 13 cities and a migrant camp in Florida, 

-- Disadvantaged Indian high school students in NYC worked in an Indian Health 
Project sponsored by the Urban Coalition, the Department of Health, Education, and Welfare, 
and the Student American Medical Association. It provided much-needed health services 


to Indian reservations in Arizona and New Mexico. 


The NYC program is authorized by the Economic Opportunity Act of 1964, Administra- 


tion of the program has been delegated by the Office of Economic Opportunity to the Labor 
Department's Manpower Administration. 

The objective of NYC is to provide skill training and work experience, and related 
services to help disadvantaged youth continue or resume their education or prepare them 
to obtain and hold regular competitive employment. 

Enrollees must be 14 through 21, permanent residents of the United States, unemployed 
or underemployed, and poor, 

NYC operates in all 50 States, American Samoa, Guam, Puerto Rico, Trust Territory 


of the Pacific Islands, Virgin Islands, and the District of Columbia. 
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FINAL $42 MILLION IN $1 BILLION PEP FUNDS 
ALLOCATED BY LABOR DEPARTMENT; 31% OF 
PROGRAM PARTICIPANTS ARE MINORITIES 

WASHINGTON -- Secretary of Labor J, D. Hodgson has announced the allocation of the 
final $42 million under the $1 billion Emergency Employment Act, fulfilling President 
Nixon's committment to get this important job-producing program underway rapidly. 

About 100 areas will receive funds, the great majority going to areas with six 
percent or higher unemployment. 

Secretary Hodgson explained that the amount of remaining EEA funds was too limited 
to permit distribution to more than a relatively small number of areas. 

Included in the allocation are $31 million from Section 6 of the Act and $11 million 
from the Secretary's discretionary funds under Section 5. 

The Secretary said that in making this allocation, an effort was made to provide 
funds to at least one area in every State that had not alre: dy received some of the 
Section 5 discretionary money. No area received the additional funds unless it or 
sections of it had an unemployment rate of at least four and one-half percent. 

No area received Section 6 funds unless it met the six percent unemployment require- 
ment specified in the Act. 

Areas selected also fell into one or more of the following categories: 

-- Performing satisfactorily in filling EEA funded positions; 

-- Meeting goal for hiring Vietnam-era veterans; 

-- Having an unemployment rate of nine percent or more in all or part of the area; 

-- Receiving less funds in earlier allocations of EEA funds per unemployed persons 
in the area than the amount allocated nationally per unemployed person; and 

-- Having unique situations, such as concentrations of migrant workers. 

The allocation list also includes sections of Honolulu, Hawaii, and Jacksonville, 
Florida, which have six percent or higher unemployment, but which heretofore had not 
received Section 6 funds. 

President Nixon signed the $1 billion EEA appropriation August 9. First funds went 
out August 14 and the first employee was hired August 16. With this action, the total 
allocated is $981 million. The balance of $19 million is for Federal administration and 


evaluation of the program. 
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So far, States and localities have established 135,000 public service jobs, of which 


over 100,000 have been filled. A total of about 145,000 jobs are expected to be created. 


Of the new employees, 41 percent are veterans (30 percent are Vietnam-era veterans) 


and 31 percent are members of minority groups. 

The jobs cover the whole range of community services -- public works and trans- 
portation, education, law enforcement, health and hospitals, parks and recreation, social 
services, environmental quality, and fire protection. 

The Public Employment Program is administered by the Labor Department's Manpower 


Administration. 
### 





Week of January 24, 1972 


EMPLOYMENT SERVICE PLACES 122,000 
VIETNAM VETS IN JOBS IN S MONTHS 


WASHINGTON -- The Federal-State Employment Service placed 122,000 
Vietnam-era veterans (age 20-29) in jobs during the first five months (July- 


Nov.) of the President's intensified employment program for veterans, 


Assistant Secretary of Labor Malcolm R. Lovell, Jr., has announced. 


He said he expects the Employment Service to put about 200,000 more 
returning servicemen into jobs in the next six months, and enroll nearly 
200,000 in Job training programs. Over 40,000 were enrolled in manpower 
training programs in the first five months. 

Lovell said the Employment Service is playing a key role in the Presi- 
dent's program to bring returning servicemen quickly back into the mainstream 
of American life. 

If the veteran's military job skill is directly transferable to a ci- 
vilian job, such as truck or auto mechanic, he may be "job-ready" when he 
reports to the Employment Service. 

If not, he may be given classroom training to acquire a job skill; or-- 
he may be "hired and trainéd" in an on-the-job type of training, with man- 
power funds subsidizing the employer for the costs of training the new em- 
ployees, and for related education and orientation. 

Such services as career counseling, aptitude testing and remedial ed- 
ucation are available through the Employment Service. 

Employment Service representatives regularly furnish employers with job 
market information, and take their job orders. Job Banks covering more than 
half the Nation's work force now print daily up-to-the-minute listings of all 
available job openings. The Banks are presently being extended into State- 
wide systems in all States. 

The President has issued an Executive Order requiring most firms doing 
business with the Government to list most job openings with the local Employ- 
ment Service office, giving veterans a wider choice of job selection at a 


(MORE) 








central location. Since these firms employ more than 24 million workers, 
it is estimated that over a year they could be listing several million job 
openings with the Employment Service. 

The Employment Service plays a special role for veterans under provisions 
of the Emergency Employment Act, which is creating nearly 140,000 transitional 
jobs in State and local government, subsidized with Federal funds. 

All job vacancies created by the Act must be listed with the Employment 
Service, which is given 48 hours to recruit and refer veterans before va- 
cancies are filled from other sources. Thus far, more than 30,000 of the 
nearly 100,000 jobs filled have been by Vietnam-era veterans. 

To spur Employment Service assistance to veterans, 800 additional staff, 
many of them veterans themselves, have been added to local offices to inter- 
view, test, counsel, and place veterans in jobs. 


The service has assigned counselors to European and Far East military 


bases to assist soon-to-be-discharged servicemen in making plans for jobs or 


schooling. 

With 900,000 servicemen expected to be discharged in the year ending 
next June 30, the goal of the Employment Service is to place a third of them 
in jobs. 

Private industry, through the National Alliance of Businessmen, has 
pledged to furnish jobs for 100,000. The Federal Government itself plans 
to hire 75,000 Vietnam-era veterans by June 30. 

About 300,000 are expected to reenter school or college. 


# # # 








Week of January 24, 1972 

JOB SAFETY AND HEALTH 
TRAINING INSTITUTE 

WASHINGTON -- The Occupational Safety and Health Administration (OSHA) formally 
opened its Training Institute near Chicago on January 17. 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 
Health, said the facility will train more than 1,000 specialists by June 30. 

"The Training Institute will’play a major role in helping OSHA fulfill its 
responsibilities under the Williams-Steiger Occupational Safety and Health Act of 1970," 


Guenther added. 


During the remainder of fiscal year 1972, the Institute will train 24 classes of 


30 students each in one of the following courses: 

-- A four-week comprehensive training course for new OSHA and State compliance 
inspectors; 

-- A two-week refresher course for all current OSHA compliance inspectors; 

-- A four-week comprehensive training course for OSHA industrial hygienists; 

-- A one-week refresher/training course for OSHA compliance inspectors who work 
solely with maritime activities; 

-- A one-week refresher/training course for OSHA compliance inspectors who devote 
all or much of their inspection efforts to construction; 

-- Fifteen 40-hour courses (12 in Chicago; one in Anchorage, Alaska; one in 
Honolulu and one in San Juan P.R.) to train a cadre of industry representatives who 
will later instruct employees in the construction industry. This will have a 
"multiplier effect" as the OSHA-trained instructors conduct future classes; and 

-- Several courses for selected persons from OSHA national, regional and area 
offices. 

The Training Institure has a staff of 18, several of whom are experienced OSHA 
compliance inspectors. These will be augmented by OSHA national, regional and area 
office personnel. Together, these groups will conduct approximately 60 percent of the 


instruction. The remainder will be conducted under contractural agreements. 








BLACK NEWS DIGEST - 1/24/72 
OSHA TRAINING INSTITUTE - P. 2 

The Training Institute is expected to offer training later to representatives of 
employer groups and employee organizations. 


The Institute will use the latest teaching methods, including lectures, team teach- 


ing, demonstrations, case studies, role playing, practical exercises, field visits and 


group discussion. Extensive use will be made of audiovisual aids, especially videotape. 


### 








Week of January 24, 1972 


JOB SAFETY AND HEALTH AGENCY 
ISSUES NEW INSPECTION FIGURES 


WASHINGTON -- The Labor Department's Occupational Safety and Health Administration 
(OSHA) announced it has conducted a total of 10,668 inspections in 9,817 establishments 
employing 1,851,688 workers in the first five months of the current fiscal year. 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 
Health, said 26,771 violations of job safety and health standards are alleged in 7,450 
citations to employers in the period July 1 - November 30. 

Of the establishments inspected, 2,304, or 23.5 percent, were found to be in 
compliance. 

Guenther gave these breakdowns for the fiscal year that began July 1: 

July August September October November Total 
Inspections 1,414 1,837 2,137 Saree 2,503 10,668 
Violations 1,546 3,522 5,249 8,406 8,072 26,771 


Citations 238 262 1,331 3,477 2,142 7,450 


Penalties $38,400 $32,116 $84,513 $194,346 $162,692 $512,067 








Week of January 24, 1972 
MONTHLY LABOR REVIEW REPORTS 
ON CHANGES IN STATE LABOR LAWS 

WASHINGTON -- A review of recent changes in State labor laws, published in the 
January issue of the Monthly Labor Review, suggests that "State legislatures made 
progress of major significance in more fields in 1971 than in any recent years." 

The report points out that many Of the States acted "under the influence of counter- 
part Federal legislation covering such subjects as job safety, wage garnishment, 
minimum wages, and employment discrimination." 

The January issue of the Monthly Labor Review also includes special reports on 
changes in State unemployment insurance and workmen's compensation laws, a review of 
public employment developments in 1971, and a general round-up on “Labor and the Economy" 
in 1971. 

The Monthly Labor Review is a publication of the U.S. Department of Labor's Bureau 
of Labor Statistics. It is available from the Superintendent of Documents, Government 
Printing Office, Washington, D.C., 20402, at 75 cents a copy ($9 a year, subscription). 
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WHOLESALE PRICE INDEXES: 
DECEMBER 1971 
WASHINGTON -- The Wholesale Price Index of All Commodities rose 0.8 percent between 
November and December, the U.S. Department of Labor's Bureau of Labor Statistics has 
announced. 
-- Industrial commodities increased 0.3 percent, almost half of which was due to 
passenger cars and trucks. 
Prices of farm products and processed foods and feeds advanced 2.0 percent. 
These commodities, about 40 percent of which are exempted from Phase II of the 
stabilization action, accounted for slightly more than two-thirds of the over- 
all advance in the WPI. 
Consumer finished goods, a selection of commodities closely comparable to those 
in the commodity component of the Consumer Price Index, were up 1.0 percent. 
Of the 15 major commodity groups measured by the Wholesale Price Index, 11 
increased between November and December, 3 declined and one showed no change. 
In December, the All Commodities index was 115.4 (1967=100) 4.0 percent above a year 
earlier. 
On a seasonally adjusted basis, the Wholesale Price Index increased 0.7 percent 
in December. 
Industrial commodities were up 0.3 percent. 
Farm products and processed foods and feeds rose 2.1 percent. 
Consumer finished goods advanced 1.1 percent. 
the 4 months since the stabilization action was announced, the WPI rose at 
a seasonally adjusted annual rate of 1.6 percent. Farm products and processed foods 
and feeds rose at a rate of 6.4 percent during the same period. Industrial commodity 
prices declined at a seasonally adjusted annual rate of 0.2 percent, the largest decline 
for a four-month period since early 1964. Consumer finished goods rose at a rate of 
2.1 percent. 
The seasonally adjusted all-commodities index for December was the first to reflect 


price changes in Phase II. The advance of 0.7 percent for the month contrasts with an 


average monthly decline of 0.r percent for the previous 3 months which corresponded 
(MORE) 
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with the period of price freeze, or Phase I, and equalled the rate of increase for 

the month of August. During the six months from March through August, the period 
immediately preceding Phase I, the index rose at an average monthly rate of 0.4 percent. 
The industrial commodities index advanced 0.3 percent over the month following an average 
monthly decline of 0.1 percent during the Phase I months and an average monthly rise of 
0.5 percent in the March-August period. After advancing at an average monthly rate of 
0.2 percent in the six months preceding the freeze, farm products and processed foods 

and feeds showed no change on an average monthly basis during Phase I but rose 2.1 per- 


cent in December. For consumer finished goods the corresponding figures were an advance 


of 0.2 percent for the pre-freeze period, an average monthly decline of 0.1 percent 


during Phase I, followed by the 1.1 percent advance in December. 
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